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TOWNSHIP OF UNION       

COUNTY OF HUNTERDON 

 

NOTICE OF INTRODUCTION OF ORDINANCE 

 

PLEASE TAKE NOTICE that the following Ordinance was adopted on first reading by the Township Committee 

of the Township of Union, County of Hunterdon, State of New Jersey, at a meeting held on the 15 day of  

October, 2025.  The Ordinance was then ordered to be published according to law.  Notice is hereby given that 

said Ordinance will be considered for final passage at a public hearing to be held on the 12th day of November,                                           

2025 at 7:00 p.m., or as soon thereafter as the matter may be reached, at the Union Township Municipal Building, 

140 Perryville Rd., Hampton, NJ at which time all interested parties will be heard. 

 

___________________________ 

Ella M. Ruta, Municipal Clerk 

ORDINANCE #2025 - 6 

 

AN ORDINANCE FIXING AND DETERMINING MUNICIPAL CLASS POSITION TITLES AND 

SALARY RANGES FOR CERTAIN OFFICERS AND EMPLOYEES OF THE TOWNSHIP OF 

UNION, COUNTY OF HUNTERDON, NJ – 2025 

 

BE IT ORDAINED, by the Township Committee of the Township of Union, County of Hunterdon, State of 

New Jersey, the salary ranges per annum for the year 2025 for the following officers and employees shall be as 

follows: 

 

Salaries are for a period of one year unless otherwise noted: 

 

ADMINISTRATIVE 

                            

POSITION               SALARY RANGE  

Mayor        $ 4,000 -    5,000 

Township Committee            4,000 -    4,800 

Township Clerk                     40,000 -  90,000 

Registrar                             0 -  12,000 

Deputy Clerk/Deputy Registrar/Administrative Asst.   15,000 – 25,000 

Tax Collector         15,000 -  30,000 

Deputy Tax Collector       25.00   -  $75.00 p/h   

Tax Assessor         25,000 -  45,000 

Municipal Finance Officer (CFO)     25,000 -  65,000 

Payroll Administrator         4,000 -  17,500 

Personnel Administrator         9,000 -  20,000 

Accounts Payable Clerk         3,000 -  10,000  

Emergency Management Coordinator          2,000 -  12,000 

9-1-1 Coordinator                0 -    5,000 

Deputy Emg. Mgm. Coordinator                         0 -    6,000 

Clerical Assistant(s)                   min. wage -    35.00 p/h     

 

  

DEPARTMENT OF ROADS AND FACILITIES 

 

Foreman       50,000 – 99,000 

Public Works Staff      35,000 – 70,000 

Part time Public Works Staff        min. wage - 35.00 p/h 
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LAND USE DEPARTMENT 

 

Zoning Officer        10,000 – 25,000  

Deputy Zoning Officer                           0 -    5,000 

Planning Bd./Bd. of Adj. Secretary (Combined)                     25,000 – 55,000 

 

 

MISCELLANEOUS 

Recycling Coordinator                            5,000 – 12,000 

Animal Registrar                   2,000 – 10,000 

Dog Census                0 -   3,000 

Recycling Attendant/Dumpster Attendant       min. wage – 25.00/hr 

 

PUBLIC SAFETY 

 

Public Safety Coordinator                0 – 7,500 

 

SUMMER RECREATION 

Director        $6,500 - $7,500 

Assistant Director        $4,500 - $5,500 

Specialty Instructors        $28.00 -  $32.00 p/h 

Senior Counselor         $18.50 -  $20.00 p/h 

Junior Counselors            $15.50 -  $16.50 p/h 

 

HEALTH INSURANCE 

 

Union Township Employees 

 

Each Employee covered under the NJ State Health Benefits Program through the Township of Union shall 

contribute the State required amount.   

 

MISCELLANEOUS – 

 

If the provisions or any part of this Ordinance shall be judged invalid by any Court of competent jurisdiction, such 

order or judgment shall not affect or invalidate the remainder of this Ordinance; the provisions of this Ordinance 

are hereby declared to be severable. 

 

This Ordinance shall take effect according to statute until further Ordinance by this Township Committee. 

 

       ______________________________ 

       David DeGiralamo, Mayor 

Attest:  _________________________ 

 Ella M. Ruta, RMC 

 Municipal Clerk 

 

First Reading:   

Publication/Full:  

Second Reading:   

Publication/Title:  

 


